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Welcome!
Scouting provides young people
with opportunities to participate
in programs, events, activities and
projects that contribute to their
growth as active citizens. Through
these initiatives, young people
become agents of positive change
who inspire others to take action.
With over 50 million members
worldwide, Scouting is as relevant
today as when it started over 100
years ago.
Scouting’s program for 21st century
Australia places your child at the
centre of the program where
personal development occurs in
challenging, fun, adventurous and
inclusive ways.
Scouting is about seeking and
gathering information; it is about a
process of learning, acquiring skills
and knowledge.
The Scouting experience is
complementary to formal education,
contributing to the physical,
intellectual, emotional, social and
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spiritual development of young
people.
As one of the strongest Groups in
South Australia we pride ourselves
on offering an exciting and dynamic
Scouting experience to young
people.
We welcome you to Flagstaff Hill
Scout Group and hope you and your
family enjoy your time involved with
the Group.
If you have any questions at any
stage please speak to the Leaders for
your section or myself.

Chris Wise
Chris Wise
Group Leader
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What is Scouting all about?
A Scouting youth member will learn some
basic knowledge about Scouting and
their age-group’s Section when they join,
with the support of their Scouting peers
and adult Leaders.

Sections
Joey Scouts
Kuraka Joey Unit
Tuesday 6.00pm to 7.00pm
Joey Scout Leader: Julian Stone
Ingarnendi Joey Unit
Wednesday 5.45pm to 6.45pm
Joey Scout Leader: Rebecca Beer Smith

Cub Scouts
Kaurna Cub Unit
Monday 6.30pm to 8.00pm
Cub Scout Leader: Heidi van der Wielen
Warriparri Cub Unit
Tuesday 7.00pm to 8.30pm
Cub Scout Leader: Julia Bugden
Tarnda Cub Unit
Thursday 6.45pm to 8.15pm
Cub Scout Leader: Kaye Cartwright

Scouts
Karkanya Scout Unit
Wednesday 7.00pm to 9.00pm
Scout Leader: Darren Sutton
Jindalee Scout Unit
Friday 7.30pm to 9.30pm
Scout Leader: Orna Terpstra

Venturers
Flagstaff Hill Venturer Unit
Friday 7.30pm to 9.30pm
Venturer Leader: Chris Wise
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The youth program is organised around
five age-based Sections. This helps
cater to the changing developmental
needs of children and young people,
promotes personal progression, ensures
young people are at the centre of their
Scouting journey, and builds a supportive
environment.
As your child grows and progresses
through Scouting, it is the support from
peers that is often a key contributor to a
successful transition from one section to
the next.

As such, each Section functions with a
peer mentoring system.
This helps facilitate transition to the next
Section, even before the youth member is
ready to move.
As Scouts get older, they will be more and
more closely involved with Scouts in the
Sections either side of theirs.
All activities in Scouting are implemented
using The Scout Method, a framework
consisting of eight equally important
elements. Whether it is through
community involvement; nature and
the outdoors; learning-by-doing; the
patrol system; youth leading, adults
supporting; personal progression,
symbolic framework or the Promise and
Law, young people are empowered to set
goals and collaborate to achieve them.

A Scouting
Community
Scouting is a community of youth
and adults working in partnership for
the improvement of themselves as
individuals, as well as society more
broadly, comprised of members from
over 160 countries around the world.
Each National Scout Organisation
functions differently, adapting to suit
the needs of the society they operate
within.
Through the Scout program, young
people are provided with a range of
opportunities, locally, nationally and
globally.
Plan>Do>Review> is a tool used in
the Scout Program to engage youth
members in developing and running an
active program in which, everyone can
individually develop and enjoy.

Involving our youth members in
planning their program helps youth and
adults to learn to work together, and
to develop skills like creative problem
solving, leadership, collaboration, and
communication skills. It promotes a
dynamic and democratic experience in
the Scout youth program.
Across all sections youth members
in the Scout Movement work in
small teams, we call these ‘Patrols’. It
is recognised that through Patrols,
many of Scouting’s learning-by-doing
experiences are encountered with
peers. Working in Patrols provides
opportunities to develop soft skills
including leadership, teamwork and
communication as well as building a
sense of responsibility and belonging.
The Scout program offers one
continuous learning journey, with
each Section representing another
adventure. The Personal Progression
Framework provides a structure for
the experience of individuals within
this. It represents the elements of the
journey that all youth participating in
the program will experience, as well
as challenging those who wish to
gain even more personally from their
Scouting experience.
On any journey, not everyone wants
or needs to reach the summit, and
that’s ok! The Personal Progression
Framework has been designed to offer
many paths. There are many interesting
routes to choose from.

By being involved in a process like
Plan>Do>Review>, young people
learn the values of working together
to achieve a common goal, listening to
others’ opinions, achieving consensus,
sharing knowledge and skills, and
celebrating achievements together.

This does not mean you do the work for
them, but instead they might seek your
assistance or guidance to complete a
task. Achievements of youth members
will be recognised in a lot of ways
including ceremonies and the awarding
of certificates and cloth badges.
Scouting is a movement that can take
you many places and is not just for
the young person. Your family will also
can become a part of the Scouting
community. This is not necessarily
about you taking on a specific role,
but about the new friendships that
you, as a parent or guardian, might
make through your young person’s
involvement in the Movement.
As a parent or guardian of a young
person in the Scout Movement, you
might be asked to assist in Group
events and fundraising initiatives.
This forms part of the life of the Scout
Group. Once again, we welcome your
family to the Scout Movement.
For additional information please speak
to your Section Leader or the Group
Leader.
Thank you for taking the initial steps for
your child to become a member. Let the
Adventure begin!

As a parent or guardian, you might
need to support your young person
in discovery and exploration and
managing their time.
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Joining Scouts
Scouting provides great opportunities to
young people. As part of the introduction
to Scouting, potential members are
entitled to 3 free visits to try Scouting and
see if they wish to take the next step and
join.

Info Pack
Included in this information pack are
the following:

Y1 Youth Member Application
Form
To be completed and returned to your
Section Leader upon joining.
Please complete on the first night
along.

Operoo Information
Scouts SA utilise an online medical
recording system called Operoo to
keep track of medical information
about your child, as well as manage
permission forms for activities.
This flyer outlines how to create your
profile.

On your first visit we require you
to complete the Y1 Youth Member
Application form so that the Section
Leaders have contact details for your
family.
We have a sign in book in our hall which
needs to be completed for all members
- just add your name in when you come
along!
After the initial three weeks, your child
will decide whether or not they wish to
become a member.
The Leader will then finalise the Youth
Member application form and submit it
to our Membership Officer for processing
by our State Headquarters.
After this you will be emailed an invoice
for membership fees. No fees are payable
prior to this.

Checklist
Uniform
As per Page 4 of this information pack!
The uniform is required for your child to
be invested
Forms
Have you returned the Youth Member
application form?
Record books
A record book is provided at time of
investiture. Please ensure your child’s
name is in the book when you receive
it.
Badges
Your child will receive a set of badges
for the uniform. Check our website for
a diagram on where they should all be
sewn!
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CAPTION: Flagstaff Hill
Scouts mid hike!

Safety and Policies
Scouting is a Child Safe Organisation. We
have a range of policies and procedures
designed to ensure the safety of all of our
members including:
•
•
•

Child Protection Policy
Privacy Policy
WHS and Incident Reporting Policy

These can all be accessed through Scouts
SA (www.sa.scouts.com.au)
Child Protection
All Adult Leaders and regular helpers are
screened and police checked.
Any activity requires at least 2 Leaders/
Adults as part of ensuring child safety. If
in doubt, please discuss with the Section
Leader or Group Leader. All Leaders and
Helpers undertake training as part of our
policy.
Youth Members should not be dropped
off or collected ‘early’ or ‘late’ to activities.
Leaders are also not able to assist with
transport one on one dropping Youth
Members to houses or other locations
outside of pre-arranged activities. Please
liaise with other parents if need be.

Scout Law and The Scout Program
Scouts Australia offers a program that
Reflections
Promise
provides opportunities for young
The Program Essentials have been
Your child will make the Australian
Scout Promise and pledge to live by the
Australian Scout Law when they join
the Movement. These represent the
values for the Scout Movement, which
every Scout around the world makes
a similar commitment. Individually,
and collectively, all members agree
to live their lives guided by the values
expressed through the Promise and
Law.
Whilst each National Scout
Organisation may have a unique
Promise and Law, all must be inspired
by the original created by Baden Powell,
the founder of Scouting.
They are a commitment to the
Principles of Scouting, which include
duty to self, duty to others and duty to
god.

The Scout Promise

On My Honour, I Promise
To Do My Best,
To Be True To My Spiritual Beliefs,
To Contribute To My Community
And Our World,
To Help Other People,
And To Live By The Scout Law
OR
On My Honour,
I Promise to Do My Best,
To Do My Duty To My God,
And To The Queen Of Australia,
To Help Other People,
And To Live By The Scout Law

people to develop life skills with a
program that is

Some of the key elements of the Scouts
Australia program are outlined below.
As your child attends Scouting over the
first few weeks this will be explained in
much more detail.

designed to be completed through
attendance and active participation.
They are the regular Scouting program,
and should not be treated as
stand-alone items.

Outdoor Adventure Skills
Outdoor Adventure Skills gives you
opportunities to experience different
adventurous activities. Outdoor
Adventure Skills helps you learn new
adventurous skills.

Challenge Areas facilitate the core
program - Outdoors, Personal Growth,
Community and Creative. They are four
broad areas which all programming
should fit under.

There are 9 different OAS areas:
Bushwalking, Bushcraft, Camping,
Apline, Aquatics, Boating, Cycling,
Paddling and Vertical.

Challenge Areas form part of the
requirements for measuring your
participation and achievement
in Scouting. Through a process of
participate-assist-lead, you will be
able to record your involvement in the
program.

Special Interest Areas

The Program Essentials cover the core
Scouting experience. You will complete
the Program Essentials through
attendance and active participation in
the Scout Program. They are your core
experience in Scouting;
•
•

Introduction to Scouting (if not
completed in an earlier section)
Introduction to the Scout Section

Milestone achievements through
participating in, assisting with and
leading activities based on the four
Challenge Areas

You choose activity or project ideas that
interest you, and set your own goals
using Plan>Do>Review>!
There are six different Special Interest
Areas: Adventure & Sport, Arts &
Literature, Creating a Better World,
Environment, Growth & Development
and STEM & Innovation.

Recording progress
through the Scout
Program

When you join your family will be
provided access to our digital system,
Scouts|Terrain, which will be how
progress through the program is
recorded.
There are also record books available as
a resource at the Scout Hall to use.

The Scout Law

BE RESPECTFUL
•
Be friendly and considerate
•
Care for others and the
environment
DO WHAT IS RIGHT
•
Be trustworthy, honest and fair
•
Use resources wisely
BELIEVE IN MYSELF
•
Learn from my experiences
•
Face challenges with courage
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Uniform

Parent Involvement & Support

From the night your child is invested
they will be expected to wear full
uniform unless otherwise advised.

The most important way you can be
involved in our Group is through the
encouragement you give to your child.

Uniforms are available from the Scout
Outdoor Centre at 192 Rundle Street,
Adelaide or online at
www.soc.com.au

Our Scout Group is made up entirely of
volunteers - some are parents just like
you, some have no children at
all and see Scouting as a great way to
contribute to the community.

Please ensure all parts of the uniform
are named in case it is lost so we can
return it to the right person if found!

Official Uniform

The official parts of the uniform that
are required by all members are
•
•
•
•

Shirt (either polo or button up) in
the relevant section colour
Navy Woven Scout belt
Scarf and Woggle (refer below)
Pants worn with the uniform
should be stone/bone coloured
(worn for official events). Pants
should be a single colour and
in good repair (no torn knees,
coloured patterns etc)

Group Scarf

The Group Scarf is provided by the
Group at time of investiture along
with a woggle.

Badges

The Group provides badges when
your child is invested. We also
provide all other badges a child earns
throughout the Scouting program.

We need people just like you who are
prepared to give their most precious
gift to it. The gift of their time.
We have many opportunities for you to
be involved - and we’d really love you to
consider helping out in some way
to help our Scout Group continue to be
a strong and successful one.
Volunteering can be in many different
ways:
•
Becoming a Leader
•
Becoming a Committee Member
•
Becoming a Adult Helper
•
Becoming a Quartermaster
•
Helping at working bees
•
Helping with the award scheme
•
Sharing specialist knowledge
•
Attending camps and excursions
•
Transporting youth to camps and
excursions
•
Helping to fundraise
•
Being thankful to those who do
give their time

How can I help?
What can I do?
Volunteer for Scouts!
Leaders

Replacement scarf or badges can be
purchased from the Scout Group.
Scarf - $16.00
Woggle - $4.00
Badges - $6.00 per set
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As a Leader you will be part of a team
that mentor our youth members on a
weekly basis. Scouts SA provides
a training program to develop your
skills in this area and the group
supports you through mentoring,
provision of uniform and a great team
of people to work alongside!
If you are interested in finding out more
please contact the Group Leader, Chris
Wise on flagstaffhill@sa.scouts.com.au
or 0401 570 800.

Adult Helpers

As an Adult Helper you will work to
support the Leader team that run
programs for our Youth Members on a
weekly basis. Assisting with activities,
setting up of activities and equipment
etc are all the sorts of things you will be
doing.
If you are interested in finding out more
please speak to your child’s section
leader to discuss further!

Committee Members /
Project Teams

Our Group Support Committee (and
a number of other small teams) are
always on the lookout for new
members to join - keep an eye on
the project listing to see if there is
something you are able to assist with!

Who are Scout
Leaders?
Leaders in Scouting are Adults who
volunteer their time to support our
young people enjoy the best possible
Scouting experience.
Some of our Leaders are parents just
like you, some are young Leaders
who have been in Scouting as Youth
Members themselves.
Our Leaders are all police checked in
line with Scouts SA requirements,
complete training in being a Scout
Leader, WHS, child protection and first
aid and much more!

Finance & Fees
Scout Groups is entirely self-funded.
Major costs include utilities and
maintenance for the Scout Hall, the
purchase of badges, equipment
maintenance, registration and
insurance and leader training.
All of this adds up to over $50,000 per
year at Flagstaff Hill, and we rely on
membership subscriptions to fund
most of these essentials.
In addition, the Group organises
a number of fundraising activities
throughout the year to make up any
shortfall in our operating costs and
to allow us to upgrade resources
and equipment such as tents, ropes,
cooking gear, games equipment, etc.
The only ongoing, fixed expense to
families is that of the annual fees.
The nature of our program means that
there will, from time to time, be camps,
hikes etc., normally over 2 or 3 days,
which your child will no doubt want to
attend.
The cost, which covers items like food,
camp fees etc., of these activities is
an extra expense to yourself but you
can be sure that we carefully aim to
keep the price of such activities to a
minimum – and we believe that these
activities offer great value for money!

Fundraising

Our Scout Group maintains a regular
fundraising program to provide funds
for equipment, facilities and much
more! The support of all members
and their families in these fundraising
activities is appreciated.
Our fundraising activities are varied and
provide opportunities for all - from Quiz
nights which are a great social activity
to Bunnings Sausage Sizzles which get
us out in the local community!
Keep an eye on our communication
channels for details on the next
fundraiser coming up.

Fundraising Levy

Joining Fee

Fundraising is the responsibility of
everyone within our Group as the funds
are utilised to support the whole Group.

This is a once-off fee charged when a
new member joins the Group.

We therefore ask that every family helps
out with fundraising at least once per
year.

Refunds

Fundraising accounts for approximately
20% of our total income and is an
important source of income for the
group.

The Fundraising Levy applies to all
families who do not participate in
fundraising activities in our group.

A joining fee of $35 is payable by new
members upon invoice to cover initial
expenses – investiture badges, scarf
and record books.

Refunds of unused full term fees will be
available provided the group receives
notification of your child’s intention not
to return at the start of the term.
No partial term refunds will be given.

Membership Fees 2021

The Membership Fees have been set by
the Group Support Committee based
on the group budget for the year.
Fees will be invoiced twice – once for
Term 1 and 2, and then for Term 3 and
4. You may also pay for the whole year
up front.

Any discount received will also be
forfeited. Refunds should be requested
to the Treasurer at fhsg.treasurer@
gmail.com

Financial Difficulties

For new members the fee will be
pro-rated at time of joining.

If there are any extenuating
circumstances that prevent you from
meeting your account payment on
time, then please contact the Group
Leader on gl.flagstaffhill@sa.scouts.
com.au.

It is requested that fees are paid by the
due dates

All matters are treated with the strictest
confidence.

New Members are invoiced their fees
after the Y1 Youth Member Application
is submitted to the Group – there is no
need to pay fees prior to this time. Fees
are due within 2 weeks of invoice being
issued.

Child

Full Year Fee

Half Year Fee

Fundraising Levy

1st child

$290

$145

$30 (if selected)

2nd child

$230

$115

$0

3rd child

$160

$80

$0
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Youth Members exploring
the Sturt Gorge at Flagstaff
Hill.

b. The name on the board provides
parents with an indication of their
Youth Members behaviour standard
and may initiate discussions with a
Leader.
c. When the reflection time expires the
Leader returns the Youth Member to
the group with a positive reminder.
3) Step three; parents are called to take
their Youth Member home.
a. The Joey, Cub, Scout or Venturer is
removed from the situation for the
remainder of the meeting or activity.

Behaviour
Effective discipline is vital in a Scout
environment, where safety may be put
at risk through misbehaviour or failure
to listen to safety instructions.
The goals of our Behaviour
Management System include:
•
•

•

•

Promoting a positive and fun
learning environment.
Promoting the physical and
psychological safety of all involved
people.
Promoting positive life skills such
as respect for others, responsibility
for own behaviour, politeness and
doing your best.
Promoting positive morals such as
empathy, kindness, helpfulness and
tolerance.

The initent of our Behaviour
Management System is to handle
behavioural situations in such a
way that everyone involved feels
as if they have been respected and
treated fairly.
Each of our Sections has a Unit Code
which outlines the behaviours and
consequences. Overall, the following
principles apply.
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1. The Rules
•
The Scout Law and Promise apply
at all times.
•
Behaviour should be polite,
respectful, co-operative and
helpful.
•
Treat everyone with honesty,
courtesy and respect.
•
Adhere to the call for silence,
signalled by one arm held straight
up.
•
After a parent delivers you into the
hall, you may only leave the hall
with a Leader or with your parent.
•
Respect and safeguard property
that does not belong to you.
•
Keep yourself and your uniform
clean and neat.
•
If you encounter a problem or
suffer an injury, tell a Leader.

b. The Leader will discuss the
behavioural issue with the parents and
their Youth Member.

3. Promoting Appropriate Behaviour
While rules and consequences are
important, it is also very necessary to
change inappropriate behaviours to
more appropriate actions by rewarding
appropriate behaviour.
The Leaders also provide
encouragement for effort, rather
than focusing solely on correctness.
This helps develop persistence at a
task, learning from experiences and
changing for the better. We believe that
correctness and good behaviour will
grow from supported effort.

4. Consistent Approach
2. The Consequences
Our consequences are intended to be
fair, fitting, equitable and sufficient.
Our intervention involves a three
step progressive process where steps
are invoked if previous steps fail to
promote correct behaviour.

Consistency helps our behaviour
management plan work. Consistent
reinforcement and recognition
of compliance is necessary if the
youth members are going to see the
value and importance of displaying
appropriate behaviour.

1) Verbal intervention where a Leader
reminds the Joey, Cub, Scout or
Venturer to show the correct behaviour.

Thank you for supporting the behaviour
management system of our Group.

2) A five minute reflection time and the
Joey, Cub, Scout or Venturer’s name is
written on the board.
a. The Youth Member is temporarily
removed from the situation but remains
in full view of everyone.

All our Leaders welcome your feedback
and request you continue to help us
guide your children into appropriate
behaviour.

